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INSURANCE AND ANNUITIES MANAGEMENT CRD
HEALTH AND LIFE INSURANCE (LOCAL)

DISTRICT The Board annually shall determine the District’s contribution to

CONTRIBUTION employee health insurance premiums as part of the budget devel-
opment and adoption process. For purposes of the District contri-
bution to employees’ health insurance premiums, the Board may
distinguish between full-time and part-time employees, as those
terms are defined for other benefits.

To be eligible for the District’s contribution to-
ward TRS-ActiveCare medical coverage, an em-
ployee must work a full day (at least five hours
per day or 25 hours per wee_ll() and be an active
contributing member of the Teacher Retirement
System or be exempt by law. The District’s con-
tribution is not provided when child-only cover-
age is mandated by court order. To be eligible
for the District’s contribution toward the Non-
Medical Alternate Plan, an employee must work a
full day (at least five hours per day or 25 hours
per week).

CONTINUATION The District shall continue its contribution toward the cost of the

COVERAGE employee’s group health insurance coverage while the employee is
on paid leave or, if applicable, while the employee is on family and
medical leave and/or temporary disability leave pursuant to Section
21.409 of the Education Code.

The District shall continue its contribution through the last date on
which the employee is entitled to participation or enrollment pur-
suant to Section 22.004(k)-(I) of the Education Code. Coverage
shall be determined for employees using the first anniversary of the
date participation in or coverage under the plan was first made
available to District employees for the last instructional year—Fhe

date-shall-vary-based-upon-theclassification-of- the-employee:

The employee shall continue to pay the portion of coverage in
excess of the District contribution. The employee’s failure to make
the contribution timely as required by the plan shall result in termi-
nation of such coverage, except as required by the Family and
Medical Leave Act. [See DEC]

The District shall not otherwise expend public funds for group
health insurance coverage of an employee who is not on paid

leave status. However-an-employee-who-ishot-onpaidleave-sta-
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